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Admiral Security Services – 2026 Vision & 

Momentum
I want to extend my sincere appreciation to every member of the Admiral Security 

Services and ADM Security Solutions teams. Your dedication, professionalism, and 

commitment continue to define who we are and what we stand for. The work you 

perform, whether on the front lines securing our clients and their properties, 

supporting operations, or leading teams across our footprint matters deeply. It is 

your vigilance, integrity, and sound judgment that earn and reinforce the trust our 

clients place in us every day.

The past year brought meaningful progress as well as challenges that required 

adaptability and resilience. Through each transition and opportunity, our teams rose 

to the occasion. You demonstrated an ability not only to respond, but to innovate, 

collaborate, and exceed expectations. This collective strength has propelled us 

forward and positions us exceptionally well for the year ahead.

In 2026, we are focused on advancing our organization through strategic growth, 

enhanced technology, industry-leading training programs, and a continued 

commitment to operational excellence. We are expanding capabilities across both 

Admiral Security Services and ADM Security Solutions, strengthening our ability to 

deliver high-value, client-focused security programs. This year will bring new 

investments in leadership development, frontline support, officer engagement, and 

data-driven performance initiatives designed to elevate the experience of both our 

employees and our clients.

None of this progress happens without you. Your dedication often performed quietly, 

professionally, and without fanfare is the foundation of our success and the reason 

we continue to grow as a trusted security partner. Your work ensures safety, 

continuity, and peace of mind for thousands of people across the country, and that 

responsibility is never taken for granted.
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As we move into 2026, I encourage each of you to take pride in the role you play in this organization’s continued evolution. We 

have built momentum together, and together we will shape the next chapter of Admiral’s journey. I look forward to the opportunities 

ahead and to achieving even greater success as one unified, mission-driven team.

Thank you for everything you do. Here’s to a strong, purposeful, and successful year ahead.

Leon A. Beresford, CPP, PSP, PCI, Executive Vice President



ASIS International presents this award annually to a frontline security officer who has shown superior, gallant, or heroic conduct in the 
line of duty, far exceeding the expectations of their position and training. This prestigious recognition is one of the highlights of the ASIS 
Global Security Exchange (GSX) each year and stands as the highest industry distinction for security officer heroism.

Recent award recipients have been honored for life-saving actions during critical incidents, events such as active shooter situations, 
medical emergencies, mass-casualty threats, and other extreme emergencies where officers risked their own safety to protect others.

Why Your Nominations Matter?
We know that within our Admiral and ADM teams, there are individuals whose actions embody the very definition of heroism, those 
who remain calm under pressure, act decisively in crisis, and put others before themselves. These stories deserve to be told.

Please do not submit nominations directly to ASIS. To ensure each submission reflects the professionalism and clarity needed for 
national review, all nominations must first be routed through the Admiral Engagement Department, which will refine, validate, and 
formally prepare nominations on behalf of our organization. To allow our team time to prepare and polish each nomination, we are 
setting a deadline of April 2, 2026.

What Makes a Strong Nomination?
Eligibility Requirements:

• Employment: The nominee must be a frontline security officer or supervisor employed by a contract security company 
• Legal & Training Requirements: Must meet all applicable state/local licensing and training requirements.
• Character & Conduct: Must demonstrate good moral character, be in good standing with their employer, and have no 

serious misdemeanor or felony convictions.

Primary Selection Criterion
• Act of Heroism or Valor: The nominee must have performed an act that clearly demonstrates gallantry or heroism while 

executing their duties.

Secondary Differentiating Criteria
• Shows initiative in performance
• Maintains a positive attitude
• Demonstrates leadership
• Contributes positively to their team or environment

If you know an Admiral or ADM colleague whose actions exemplify bravery, selflessness, or exceptional performance during a critical 
event:

Submit your nomination directly to the Admiral Engagement Department at engagement@admiralsecurity.com.
Our team will assess, refine, and compile the final nomination package for ASIS.

If you have questions or need guidance on preparing a nomination, please contact the Admiral Engagement Department at any time.

At Admiral Security Services and ADM Security Solutions, we take pride in the courage, dedication, and 

professionalism our security officers demonstrate every day. Across the industry, countless officers quietly perform 

acts of bravery. The ASIS International Ralph Day Memorial Security Officer Heroism Award exists to honor 

these extraordinary individuals, those who step forward in moments of danger and act with remarkable valor.

TWO STRONG BRANDS, ONE GREAT COMPANY

Recognizing Heroism: 

ASIS International Ralph Day Award
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DIVISION AWARDS

Congratulations to the Florida Division for receiving the FY25 Performance Excellence Award for 

surpassing operating goals with distinction. Gary Conrad, Division Vice President for Florida 

received the award on behalf of the Florida Division given by our Executive Vice President Leon 

A. Beresford, CPP, PSP, PCI

TWO STRONG BRANDS, ONE GREAT COMPANY
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DIVISION AWARDS

Congratulations to the National Capital Headquarters Division for receiving the FY25 

Performance Excellence Award for surpassing operating goals with distinction. Kris Slimmer, 

Division Vice President for NCH received the award on behalf of the NCH Division given by our 

Executive Vice President Leon A. Beresford, CPP, PSP, PCI

TWO STRONG BRANDS, ONE GREAT COMPANY



There is no doubt that you have made your presence an invaluable one in our company. 

As you go on to commit yourself to uphold our vision and values through 

The Admiral Advantage, we won’t ever stop appreciating you.

TWO STRONG BRANDS, ONE GREAT COMPANY
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NAEIMYPOUR, SAEID

WILLIAMS, ERIC L.

MCGRUDER, CHRISTINA

ALEXANDER, JERALD

CHANDLER, VICTORIA A.

CONRAD, GAYLE B.

DAVIS, CHARLES L.

DAVIS, JOYCE

DUBY, CHRIS E.

EDWARDS, SHERKAHN B.

GASKINS, GAIL D.

GITTER, WILLIAM M.

GOODMAN, LASHAWN

HARRELL, ROBERT

JULIEN, BYRON J.

KNIGHT, LORETTA A.

LAWRENCE, KRYSTAL L.

LUCIAN, AMANDA H.

MACK, TANISHA A.

MOSES, MAYOLA A.

NANCE, JAMES

NELSON-GUTRICH, DEBORAH J.

OMIRIN, JANET A.

PETILLO, ROBERT L.

PLOURDE, DOMINIC L.

SAINT FAR, RALPH

SOARES, FUNMILAYO T.

STANDIFER, ERIC W.

STATON, ERNEST K.

TATE, ANDREA M.

TELISMA, MILDRED

THOMPSON, GEORGE M.

WILLIAMS, REGINA L.

WILSON, WILEY

YITNNA, ABEBE

ASKEW, JEFFREY T.

ATANASOV, GEORGI N.

BARTLETT, ROBERT E.

BENTON, ERIC O.

CLEMONS, CORNELIA I.

AGBASI, CHUKWUKA N.

AGONAFIR, LEA W.

ALSTON, TAMIKA

AMO, COLLINS

ARAUZ, ANA D.

AUGUSMA, JIMMITRY J.

BAILEY, BARRY J.

BARKSDALE, FREDERICK D.

BASKERVILLE, ROSE M.

BEAUCHAMP, VIOLET F.

BISHOP, TANISHA L.

BOBBITT, BRANDON J.

BOURQUE, PAUL H.

BOWEN, CRYSTAL M.

BRITO DE DIOS, ALEXANDER

BROWN SR, LARRY D.

CARBERRY, KAREN M.

CASH, TONY N.

CHAVEZ CALDERON, BETZABE

CLARK, TONYA

COLLINS, LANORRIS R.

CONSTANTINI, ORLANDO

COPELAND, ALEXANDER G.

COTTMAN, ANTONIO D.

DE LA CRUZ SILVESTRE, JOSE G.

CLAYBROOKS, CHARLENE D.

WILLIAMS, EVERETTE L.

DERRY, TA'RON X.

ROSS, PATRICIA A.

ETAME ETAME, JEAN M.

FENWICK, DERRICK C.

FLAGG, MICHAEL B.

FLEMING, ALONTAE D.

FLETCHER, RONIKA A.

GEORGE, NIGEL

HOWELL, JUDITH L.

SMITH, JUANITA L.

GERONIMO, JOELY

GOMEZ, ANDREW

VOID, JOYCE L.

NAEIMYPOUR, SAEID

GOODE, AJA L.

GUNTER, ANDREW J.

HAILU, FIKRE K.

HAMILTON, TARSHIA R.

HAMPTON, RODERICK C.

HAWKINS, JOSHUWA E.

HAYES, MICHAEL F.

HENDERSON, HELEN

HERNANDEZ, MICHAEL

HOWARD, KATRICE R.

JEAN CLAUDE, ARCHANGE

JETT, KELLY L.

JOHNSON, DAVIDALLEN M.

JOHNSON, JAMES

JONES, DESTINE Y.

KEMAL, BALKER A.

KEMP, ADRIAN M.

KOOMSON, HENRY

LAUGER SR, ROBERT N.

LEWIS, TERRENCE J.

LOPEZ, VLADIMIR A.

MINTS, EBONY R.

MITCHELL, TAUMNYA S.

MOORE, TEQUILA S.

MOUDJI, NGOZI

NJEI, NGOH S.

NUNN, NIKISHIA L.

ORANGE, DEVORN T.

ORELLANA MARGUEZ, ERICK J.

PEDRO, JAMIU O.

PIERRE LOUIS, OLDIE

POWELL, FELICIA

RANDALL, IVIN C.

REEVES, ANTHONY L.

WILLIAMS, ERIC L.

ROBERTSON, ERWIN F.

SALGUERO ANDRADE, FERNANDO A.

SANTANA, JORGE R.

SCOTLAND, HAROLD

SCOTT, JAMIE C.

SIEWOH, ZACHEAUS M.

SIMMONS, ANTHONY D.

MCGRUDER, CHRISTINA

SMALL, COREY L.

SMITH, HARVEY A.

SMITH, LEIANA S.

SNEAD, DEVON S.

SPENCE, PEGGY L.

STAATS, ARIANNA M.

TATUM, DAVID B.

THOMPSON, JASHAWNDA L.

TOMBOYEKE, IDRISA

VILLARREAL, DIANA E.

WALLS, BRIAN A.

WARREN, BENITRA A.

WASHINGTON, HEATHER M.

WHITE, LINWOOD J.

WIGGINS, LAURITA B.

WILKINS, MICHAEL D.

WILLIAMS, A.C

WILLIAMS, MAR CHE I.

WOLDEMICHAEL, TEFERA M.

YBARRA, JOSE

DESULME, HANS P.

FAGGINS, ELMO

HERRERO, ALICE C.

JARQUIN, OSCAR R.

KIRBY, MICHELLE C.

MONROY, MILDRED C.

MORRIS, COURTNEY B.

ODOM, MARK E.

OLADOYINBO, FOLA A.

OLINGER, BRUCE W.

SMITH, WAYNE C.

WIMBUSH, ROBIN L.

WOOLBRIGHT, ILYAS

PRICE, JEREME A.

REDDING, ERNEST

ROBINSON, FREDERICK D.

SCAGLIONE, EDWARD F.

SMITH, HOMER C.

CLAYBROOKS, CHARLENE D.

WILLIAMS, EVERETTE L.

ROSS, PATRICIA A.

HOWELL, JUDITH L.

SMITH, JUANITA L.

VOID, JOYCE L.



LET’S CELEBRATE

Amanda demonstrated the utmost in courage & 

commitment when she received a call from the 

Emergency Control Center, advising her that an 

ambulance had been dispatched to a resident’s home 

at 4:40am on June 12, 2025. Upon her arrival to said 

address to assist in traff ic control, a gentleman came 

out and asked for her assistance. He stated that his 

wife was in labor and he didn’t think that the 

ambulance was going to arrive on time. She entered 

the residence and gloved up to offer comfort to the wife 

who was sitting on the couch. She approached the 

woman and could see that the baby was crowning. The 

woman gave a push and the baby arrived very quickly. 

Amanda received the baby and laid her on the mother’s  

chest. The husband gave her a syringe bulb and she 

suctioned the baby’s  nose and mouth. At approximately 

4:46am, the ambulance arrived and transported mother 

and child to the hospital. Last report from the client 

stated that the mother and child were doing f ine.

Upon learning that the Site Lead would be unavailable 

for an extended period, Off icer Pull iam proactively 

contacted Operations and presented two scheduling 

options that minimized overtime. He independently, 

without being prompted, created alternatives, 

demonstrating initiative and foresight. Officer Pull iam 

assumed responsibili ty for the day shift, where he 

quickly identified operational areas for improvement and 

escalated them through the chain of command before 

they could develop into larger concerns. He remained 

highly attentive to the client’s  needs, ensuring all 

requests were promptly communicated for approval 

and/or resolution. Additionally, Off icer Pull iam 

recognized the need for additional training among 

certain off icers and took it upon himself  to coordinate 

with operations and ensure that the necessary training 

was completed. Through his proactive leadership, 

accountabil i ty,  and dedication, Officer Pull iam has 

demonstrated an outstanding level of performance and 

exemplif ies what it means to exceed expectations.

Amanda Lucian

2025 Flagship Officer 

of the Year
Mid-Atlantic South

Christopher Pulliam
2025

Leader of the Year

Mid-Atlantic South
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Leadership is an action.
Not a position. -  Donald McGannon
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LET’S CELEBRATE

On the evening of September 5th, 

Officer Rae-Qwon Moore was called to 

the 9th level of a parking garage, where 

an individual was threatening to jump.

Officer Moore immediately notif ied 

Howard County Police and made his way 

to the top floor, where he found the 

individual attempting to climb over the 

ledge. Through calm conversation and 

steady presence, Officer Moore was able 

to keep the individual engaged until 

county police arrived. When the 

individual attempted to move toward the 

ledge again, Officer Moore positioned 

himself to prevent further danger without 

physical contact until authorities could 

safely take over.

The individual was later transported to a 

local hospital for evaluation.

This moment is a powerful reminder of 

the impact security professionals can 

have in protecting lives and serving their 

communities. We commend Officer 

Moore for his vigilance, professionalism, 

and compassion during a critical 

situation.

Rae-Qwon Moore
Mid-Atlantic North

PAGE 3
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Leadership is an action.
Not a position. -  Donald McGannon
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LET’S CELEBRATE

HOUSTON, TX

In November, Officer Laggard was debriefed by the Assistant 

Property Manager regarding an upcoming tenant f ire drill. 

During her review, she noticed that the dates and times on 

the memo scheduled to be distributed to tenants did not 

match the information provided during the debrief. 

Demonstrating great attention to detail, she immediately 

notif ied the client to ensure the correct information was 

communicated. The client was very impressed and requested 

for a bonus check for Officer Laggard. Paul Cogwell, Houston 

Branch Manager and Lacretia Richards, Regional Operations 

Manager presented a certif icate of achievement to recognize 

and thank Officer Laggard for her professionalism and 

diligence.

PAGE 8
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RICHMOND, VA

Division Vice President Joe Maslanka and Director of 

Operations Chet Wright together presented the Flagship 

Officer of the Quarter award to Security Officer Donte 

Fountain. Mr. Fountain, with nearly a decade of service, 

consistently delivers exceptional security and concierge 

services. His dedication and unwavering team spirit truly set 

him apart, making him a deserving recipient of this accolade.

Officer Donte Fountain exemplif ied the professionalism and 

commitment within the team at Admiral Security in the Mid 

Atlantic South. Security Officer Fountain’s outstanding 

contributions highlight the excellence that runs throughout the 

Admiral Security Family.



JOIN US IN WELCOMING

MICHAEL MAURIELLO

Michael Mauriello joins Admiral as the new Senior Human 

Resources Business Partner. He brings more than two decades of 

senior-level human resources, operations, and leadership 

experience across North America, including 23 years with a 

international security company, where he most recently served as 

Vice President of Human Resources for its Mobile Guarding 

Division. His background leading large, distributed teams and

aligning people strategy with organizational goals make him an exceptional addition to our leadership group. 

TWO STRONG BRANDS, ONE GREAT COMPANY

Senior Human Resources 

Business Partner

Based in Bethesda, Maryland, Michael will support the Executive Vice President by leading and coordinating 

HR representatives across Admiral’s division offices, ensuring alignment with corporate objectives and HR 

best practices. He will act as the primary link between division offices and the corporate HR team, driving 

consistency, compliance, and operational efficiency across all HR functions. In this role, Michael will provide 

strategic guidance on workforce planning, talent development, and organizational effectiveness, while 

directly managing critical areas such as employee relations, performance management, talent acquisition, 

onboarding, and training programs company-wide. His leadership and industry knowledge will be 

instrumental in fostering a positive, inclusive, and high-performance culture that reflects Admiral’s mission 

and values.
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ADMIRAL CARES
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When I first arrived at Admiral in December, the phrase “Admiral Cares” was one I saw 
on many company documents, postings and social media.

It didn’t take very long however to realize that it wasn’t just another tagline.  It is how 
Admiral conducts itself.  It is a commitment.  A demonstrable commitment to our 
customers and our employees demonstrated through action, particularly when there 
are issues that need attention.  It is a reflection on how we treat our relationships with 
everyone we engage with and how we lead through challenging times.

It’s how we care for our Employees - whether it’s providing support through personal 
challenges, or logistical assistance during weather events.  It shows up in how we train 
our employees to ensure they are set up for success and how we coach them after mis-
steps to reinforce our commitment to their success.  It is in how we communicate with 
a purpose and respect and it’s about making them feel valued.  It’s about celebrating 
wins and learning from losses.

It’s about how we care for our Clients - Understanding their business and their 
customers to help them bring the best outcomes to their daily challenges.  It’s about 
being reliable partners, anticipating their challenges and responding to their concerns.  
It’s caring enough to do what we say we will do, and representing them proudly.  It’s 
about creating brand synergy that both Admiral and its Clients are proud of.

Reputation comes from the level of care that you provide to those you engage with.  
When we choose to do the right thing rather than the easy thing.  It’s being present 
during the most difficult of times.

If we care about our relationships, we commit to the best results.

PAGE 10
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Written by: Michael Mauriello, Senior Human Resources Business Partner



ADMIRAL CARES
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SONJA BARNHART, PHR

HR
MANAGER



ADMIRAL CARES
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TERESA HAGGARD

DIRECTOR OF OPERATIONS



ADMIRAL CARES
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LISA MCMAHAN

ADMINISTRATION AND 
TRAINING SUPPORT 

COORDINATOR



ADMIRAL CARES
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APRIL ROMERO

OPERATIONS MANAGER



ADMIRAL CARES
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SHERBIE BUTLER

OPERATIONS MANAGER



ADMIRAL CARES
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GAILA QUEEN

OPERATIONS MANAGER



EMPLOYEE RELATIONS
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Honoring Our Dedicated Employees

We hosted our Annual Holiday 

Party to celebrate an amazing 

year with our Corporate Team, 

National Capital Headquarters, 

and Mid-Atlantic North Divisions.

It was a afternoon filled with 

laughter, great company, and 

festive cheer! We gave away 

fantastic prizes and recognized 

some truly outstanding 

individuals with special awards 

for going above and beyond 

throughout the year.

A huge thank you to everyone 

who contributed to making 2025 

such a success, we couldn’t 

have done it without you! Here’s 

to an even brighter year ahead. 

PAGE 17
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EMPLOYEE RELATIONS
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Honoring Our Dedicated Employees

Regional Operations Manager Tonyette Yeargin and HR Manager Beth 

Shepherdson from the Mid-Atlantic North Division spent their day distributing self-

care bags to officers in the field, allowing employees to have a more personable 

connection to build trust and open communication.  

PAGE 18
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EMPLOYEE RELATIONS
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Why Clients Stay: The Leadership Standard Behind Admiral Security Services - Gilmer Division
Written by: William Gilmer, Division Director, NCH

January 2026, William Gilmer and his Operations Leaders had the great honor of recognizing four exceptional Account 
Managers whose leadership defined excellence across the Gilmer Division in 2025.

People don’t stay with partners because of contracts. They stay because of trust—and trust is built by leaders like 
these.

 Tara Briscoe – Account Manager of the Year, District Center/JLL
 Anita Solomon – Account Manager of the Year, Brookfield Portfolio (CBRE)
 Mercedes Young – Account Manager of the Year, NOVA Region
 Cherkee Price – Account Manager of the Year, BXP Portfolio

What sets them apart isn’t just results—it’s how they lead.

They show up under pressure.
They stay calm when situations escalate.
They invest in people, not just processes.
They create environments where officers perform better, and clients feel safer.

From retaining key portfolios to setting customer-service benchmarks and de-escalating critical incidents, these leaders 
prove a simple truth:
                                         Security works best when leadership is human, disciplined, and visible.

At Admiral Security Services, we’re committed to developing leaders like these through hands-on mentoring, in-person 
and virtual training, and organic, real-world growth—because when we invest in our people, everyone wins.

Congratulations to our Gilmer Division 2025 Account Manager of the Year recipients.

You don’t just represent Admiral—you define it.

The Face of the Gilmer Division



On June 19th our Cohort 1 had their graduation commencement ceremony. On this day they reflected on 

their ALIL journey and their developments professionally and personally since being apart of this program. 

Each graduate was given a plague of completion along with a heart felt letter from our very own CEO Vicki 

Wells and Executive Vice President Leon A. Beresford, CPP, PSP, PSI. Please help us in congratulating 

Deborah Anderson (NCH), Gaila Queen (NCH), Kimberlin Carter (MAS), Sarah LaRose (NCH), April 

Romero (NCH), Teresa Haggard (MAS), Sherbie Butler (NCH), Lisa McMahan (MAS), Sonja Barnhart 

(MAS), along with Co-Chairs Cynthia Lunningham and Jessica Pray. Each graduate will be part of the 

mentorship and part of the committee with the upcoming Cohort. 

TWO STRONG BRANDS, ONE GREAT COMPANY

ADMIRAL LADIES IN LEADERSHIP
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Following an intense and competitive application process which 

included resumes, essays, and panel interviews, the Co-Chairs are 

excited to proudly welcome the newest members of ALIL Cohort 2

TWO STRONG BRANDS, ONE GREAT COMPANY

ADMIRAL LADIES IN LEADERSHIP

Tonyette Yeargin

Mid-Atlantic North

Beth Shepherdson

Mid-Atlantic North

Shawnica Pollard

Texas

Maricela Ferebee

Mid-Atlantic North

Keyana Gibbs

National Capital 

Headquarters

Lacretia Richards

Texas

Anita Solomon

National Capital 

Headquarters

Lakiece Fleming

Mid-Atlantic North
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Admiral Security Services, Mid-Atlantic Division, commenced 

the new fiscal year by honoring the achievements of the past 

year, looking ahead to continued focus on Operational 

Excellence, Team Development, and Strategic Growth. 

The Division Team's dedication to integrity and care was 

acknowledged, with special recognition for three outstanding 

individuals:

Ed Summers and Jason Egan were named Co-Regional 

Managers of the Year, leveraging their military and law 

enforcement backgrounds to fortify the Blue Ridge Regions.

Kimberlin Carter, Manager of QA&T, was honored as Support 

Person of the Year for her unwavering commitment to 

enhancing training, quality, and compliance, essential for our 

division's service excellence.

Kris Slimmer, Stephen Clement, 

Mark Odom, April Romero, and Jay 

Atwater attended as a proud 

sponsor of the Montgomery County 

Police Foundation’s First Annual 

Chili Cookoff.

At the START NOW Mentoring Program 4 of 

our account supervisors were presented with 

certificates of appreciation. 

Jeanette Stewart, Johnitria Hood, Tye Tillery, 

and Tara Briscoe were awarded Divisional 

Director Awards. Pictured with them is 

Division Director Will Gilmer, Executive Vice 

President Leon A. Beresford, and Operations 

Manager Val McEwen 

SNAPSHOTS & STORIES

TWO STRONG BRANDS, ONE GREAT COMPANY

Executive Assistant Jessica Pray 

helped lead our Annual Back-to-

School Drive as we donated 288 

backpacks filled with supplies to 

help the kids start off the school 

year strong. 

Security Manager Harvey Smith 

was acknowledged for his 

outstanding vigilance and 

professionalism. Harvey's quick 

response, alerting authorities, and 

assisting in identifying a suspect 

linked to three arson incidents, 

earlier this year, were pivotal in 

safeguarding one of our client's 

assets and upholding community 

safety in Downtown Richmond. His 

calm demeanor in challenging 

situations and steadfast dedication 

to security exemplify the highest 

standards of our field. 

Professionals like Harvey, with a 

background in the VA State Police, 

empower Admiral to surpass 

standards and deliver exceptional 

service.



Pictures Say It All
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Operations Manager Victor Mireles, Manager 
Byron Julien, Operations Manager Val McEwen, 
Division Director Mark Odom, and Operations 
Manager Alex Gough came to support our client at 
their event. 

Members of the Admiral’s Ladies in 
Leadership Cynthia Lunningham, Sarah 
LaRose, April Romero, and Jessica Pray 
alongside Leon A. Beresford and Keith 
Williams attended DCPF’s Honoring 
Women in Blue with MPD Chief of Police 
Pamela Smith.

Division Vice President Michael 
Ashlock, HR Manager Shawnica 
Pollard and Brandon Anthony 
presenting Officer LaDonna 
Adams with an award. 

Division Vice President Kris Slimmer 

and Site Supervisor Sean Smith

SNAPSHOTS & STORIES

TWO STRONG BRANDS, ONE GREAT COMPANY

Division Vice President Michael Ashlock and HR 

Manager Shawnica Pollard in attendance at the 

Houston BOMA Expo.

The Houston Texas Leadership 
team  at one of our newest 
startup.



Pictures Say It All
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Division Vice President Kris Slimmer, Assistant 
Portfolio Manager Isahak Ahmed, QA Manager 
Charmaine Harvey, and a few officers getting 
ready for Admiral’s newest start up in Reston, 
VA. 

Business Development Manager Chris Hines, VP Keith Williams, 
and DVP Kris Slimmer had the honor of attending the Reston 
Community Advisory Committee meeting this past week. There 
was a great turnout and an active discussion regarding Fairfax, 
Reston and the local community. 

Division Director Mark Odom and 

Business Development Manager Chris 

Hines at the Annual DCPF Awards 

Ceremony.

SNAPSHOTS & STORIES

TWO STRONG BRANDS, ONE GREAT COMPANY

Isahak Ahmed, Senior Portfolio Manager Brian 

Carroll, and Operations Manager Alex Gough 

making sure 2nd shift of a new start up is running 

smoothly.

Executive Assistant Jessica Pray and 
Business Development Manager Chris 
Hines at IREM Golf tournament that 
Admiral was a proud sponsor of.

Division Director Mark Odom and 

Operations Manager Alex Gough at a 

client training session alongside Site 

Leader Uhura Williams. 

Captain Victor was recognized for his 

dedication. His commitment exemplifies 

what Admiral Security stands for, 

showing up, serving with pride, and 

supporting our customers when it 

matters most. We appreciate our 

partnership with DCC and are proud of 

the team that represents us there every 

day.
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Thomas Kiger. Operations Manager, Tampa-Florida

In May 2022, Thomas Kiger joined our team as a Security Officer. Early in 2025 Thomas was promoted to Director 
of Security where he handled the day-to-day operations of a 504 HPW Commercial Office building. Thomas 
excelled in his responsibilities and provided an excellent attention to detail with our customer. In recognition of his 
dedication and drive to succeed, Thomas was promoted to Operations Manager and has taken his role head-on.

MOVERS & SHAKERS

Paula Robatti. Recruiter/Admin, Sunrise-Florida

Paula Robatti is a bilingual HR professional with experience across recruitment, onboarding, and talent operations. 
She holds a B.A. in Organizational Communications and Psychology from Florida International University and has 
supported people teams in a variety of fast-paced and mission-driven environments. With a strong passion for 
employee experience and organizational growth, Paula brings people-first approach to her work and enjoys 
building systems that help teams thrive. Outside of work, she runs a small creative business and enjoys art, 
crafting, and the beach. 

Chanel Alvarez. Recruiter/Admin, Miami-Florida
Chanel Alvarez is an avid reader with a deep passion for learning and understanding the world around her. She 
holds a Bachelor’s degree in Political Science, a field that strengthened her critical thinking, communication skills, 
and appreciation for global and social issues. Known for her kindness and strong work ethic, Chanel brings 
compassion and dedication into everything she does. Her love for books fuels her curiosity and inspires her to 
continuously grow, while her commitment to hard work helps her make a thoughtful and meaningful impact 
wherever she goes.

TWO STRONG BRANDS, ONE GREAT COMPANY

Jesse Lino. Director of Operations, Dallas-Texas

Jesse will be responsible for managing all aspects of the business unit in the Dallas Ft. Worth region including 
client relations, employee engagement, account and employee performance management, community outreach, 
employee development, and contract deliverables. 

In Jesse's previous role with a global security company, he was a purposeful Client Manager with experience in 
operations leadership, client relationship management, and team development. Jesse’s security experience also 
includes serving as an Operations Manager and Regional Scheduler. Jesse specializes in enhancing client 
experiences, fostering customer partnerships, and driving continuous improvement to strengthen loyalty and 
retention. Jesse has a well-built record of turning at-risk accounts into high-performing sites and managing large-
scale operations, while maintaining exceptional service standards. 

His earlier experience as a City Manager and Security Supervisor further underscores his ability to lead diverse 
teams, manage complex logistics, and deliver superior customer service. Known for his proactive approach and 
commitment to excellence, he thrives in dynamic environments and is enthusiastic about building meaningful client 
relationships that drive business success.
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Monica Jackson, Area Manager, Austin-Texas

Monica Jackson has over 13 years of experience in the security industry, holding a variety of roles throughout her 
career. She began as a Security Officer and, within three years, advanced to Site Manager, where she led and 
developed teams of security officers while building strong relationships with clients and ensuring compliance with 
company and site policies. One her biggest projects that she is proud of is the assisting in the implementation of a 
robust employee identification system using biometric technology for enhanced access. In her most recent role, 
Monica transitioned into an administrative position where she supported the Operations Management team and 
assisted with onboarding new security officers, helping ensure a smooth and efficient hiring process.

MOVERS & SHAKERS

Miklo Rodriguez. Field Supervisor, Houston-Texas

Miklo Rodriguez has worked over 10 years in the security industry with 6 years of site supervision with ADM 
Security Solutions. Miklo first stared with ADM Security solutions as an unarmed guard in 2019. Soon after he 
began managing the Houston area’s only armed site as the site supervisor. He began to learn the functions and 
procedures of multiple facilities across the greater Houston area ranging from parking lots to high-rise buildings, 
learning multiple interpersonal skills along the way. Miklo has assisted in escorts, asset protection, armed details, 
providing security procedure, plans and working alongside local law enforcement for event of thousands of guests. 
Recently, Miklo was promoted to operations and continues his advancement and education in the private security 
sector.

Charles Spong, Branch Manager, Austin-Texas
Admiral Security Services is pleased to welcome Charles Spong as our new Austin Branch Manager. With decades 
of leadership experience across military law enforcement, operations, and training, Charles has built a strong 
reputation for driving performance, elevating client service, and strengthening organizational compliance. He has 
led regional programs for both global security organizations and a national cleaning and facilities company, 
consistently improving operational efficiency, staffing performance, and outcomes.

Charles brings deep expertise in developing and implementing security training programs, coordinating large-scale 
exercises, and managing high-volume operations for complex enterprise environments. His background includes 
leading training initiatives across multiple regions, directing security plans for major corporate events, overseeing 
thousands of weekly operational hours, and supporting Fortune 500 clients with a focus on retention, and service 
reliability. He has achieved a 99.5% client retention rate and earned multiple national Rising Star Awards.

Before entering the private sector, Charles served over 13 years in the U.S. Navy, including duty as a Watch 
Commander and Training Officer for NAS Key West military police, where he honed his expertise in force 
protection, emergency response, and team development. He holds a Bachelor’s in Management Information 
Systems from The University of Texas at Austin and an MBA with a focus on Adult Learning from St. Edward’s 
University. 

TWO STRONG BRANDS, ONE GREAT COMPANY
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