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At Admiral Security Services and ADM Security Solutions, our strength has always come from 
our people. Every officer, supervisor, manager, and support professional plays a critical role 
in delivering the service, professionalism, and reputation that define who we are as an 
organization.

I want to ensure that we are not only meeting the expectations of our clients, but just as 
importantly, that we are fully supporting you in your role and creating an environment 
where you can succeed and grow. That requires more than assumptions. It requires your 
direct input.

Over the coming weeks, we will be introducing a series of short, focused employee “micro” 
surveys designed to better understand your experience, your challenges, and your ideas for 
improvement. Each survey will take less than five minutes to complete and will be structured 
to allow you to provide candid, meaningful feedback.

I recognize that surveys are often viewed as time-consuming or unlikely to produce change. 
Let me be clear: that will not be the case here. Your feedback will be reviewed at the highest 
levels of our organization and will directly inform operational decisions, resource allocation, 
and leadership accountability. This is a critical component of how we strengthen our 
company and ensure that we are aligned with the needs of our workforce.

To support open and honest participation, these surveys will be anonymous. The only 
information requested will be your state and division, which allows us to identify trends and 
address region-specific opportunities without compromising your privacy. My expectation is 
that you use this opportunity to speak freely and constructively.

At Admiral, we have built our reputation on engagement, responsiveness, and

Your Voice Matters: Strengthening Admiral 
Through Your Feedback

accountability. We consistently measure and act on feedback from our clients, and it is equally important that we bring that same level of 
discipline to how we listen to and support our employees. Our continued success depends on maintaining that alignment and ensuring that 
engagement translates into meaningful action.

Your participation is essential. These surveys are not simply a corporate initiative. They are a direct line of communication between you 
and senior leadership. They are an opportunity to influence how we operate, how we lead, and how we grow as a company.

I am personally committed to ensuring that what we learn from these surveys translates into measurable, visible improvements. You will 
see the results reflected not only in what we communicate, but in what we do.

I encourage every employee to take a few moments to participate when these surveys are released. Your voice matters, and together, we 
will continue to build a stronger, more responsive, and more successful Admiral.

Leon A. Beresford, Executive Vice President
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Happy Retirement Tony Lavorgna

Anthony "Tony" Lavorgna is retiring after 21 years with Admiral Security Services. Tony is one of the best 

finance experts in the business and was a legend in the industry. He excelled beyond his core role. He was 

a steadying force through several transitions, and his counsel was invaluable. While he will no longer be a 

team member, he will always remain a friend and confidant to many.
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Celebrating Milestones of Dedication and Excellence

Honoring 20 Years and 15 Years of Service
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20 Years of Service – A Legacy of Leadership and Impact

Reaching 20 years is an extraordinary achievement. It speaks to a career built on trust, consistency, and lasting contributions. 

Those celebrating this milestone have played a critical role in strengthening our operations, building client relationships, and 

setting the tone for professionalism across our teams. Their experience and leadership continue to guide us forward, and we 

are deeply grateful for their loyalty and dedication.

At Admiral Security Services, our strength has always 

come from the incredible people who show up each 

day with commitment, professionalism, and pride. We 

are honored to celebrate three remarkable service 

milestones, Division Vice President Joe Maslanka 

celebrating 20 years, HR Generalist Sabrina Beresford 

celebrating 20 years and Director of Employee 

Relations and HR Compliance Cynthia Lunningham 

celebrating15 years of dedicated service. 

These anniversaries represent far more than time; 

they reflect years of reliability, teamwork, and an 

unwavering commitment to excellence. Our long-

tenured team members have witnessed the growth of 

Admiral firsthand, helping shape our culture, mentor 

new employees, and uphold the high standards that 

define who we are today.

15 Years of Service – A Commitment That Inspires

Fifteen years of service is an impressive testament to 

perseverance and pride in one’s work. Our 15-year honorees 

bring invaluable knowledge, stability, and insight to our 

organization. Their continued commitment helps drive our 

success and reinforces the collaborative spirit that makes 

Admiral such a special place to work.

Thank You for Making a Difference to all of our team 

members celebrating these incredible milestones. Your 

dedication, professionalism, and contributions do not go 

unnoticed. You are an essential part of our story, and we are 

proud to celebrate your achievements.

Here’s to the years you’ve given, the impact you’ve made, 
and the continued success we will build together.

Left to right: Senior HR Business Partner Michael Mauriello , HR Generalist Sabrina 
Beresford, Director of Employee Relations and HR Compliance Cynthia Lunningham, 
Executive Vice President Leon A Beresford, CPP, PSP, PCI

Left to right: Executive Vice President Leon A Beresford, CPP, PSP, PCI, Vice 
President of Finance Tony Lavorgna, Division Vice President Joe Maslanka



There is no doubt that you have made your presence an invaluable one in our company. 

As you go on to commit yourself to uphold our vision and values through 

The Admiral Advantage, we won’t ever stop appreciating you.

TWO STRONG BRANDS, ONE GREAT COMPANY
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David Long’s commitment to the success of his site is 

evident in every aspect of his work. Clients consistently 

commend his rel iabil i ty,  responsiveness, and the positive 

impact he has on daily operations. His presence has 

become an integral part of the site’s success; the 

operation would not be the same without him. A key driver 

of David’s  success is his dedication to developing his 

team. He actively invests in his officers by providing 

ongoing training, guidance, and support, resulting in 

elevated performance and professionalism across the 

board. What truly distinguishes David, however, is his 

genuine care for his team. He recently went above and 

beyond to assist an officer experiencing a mental health 

crisis, offering immediate support and continuing to check 

in, even during his own off-duty hours, to ensure her well-

being. This level of compassion and personal investment 

reflects exceptional leadership and speaks volumes about 

his character. David Long exemplif ies what i t means to be 

an outstanding Site Lead. His unwavering commitment, 

strong leadership, and dedication to both his client and 

his team make him a truly deserving recipient of Site 

Lead of the Quarter.

On Apri l 5, 2026, Officer Baker responded to an elderly 

individual in distress who was exhibit ing confusion and 

fear related to a potential  threat. Remaining calm and 

focused, he promptly notif ied ECC and coordinated the 

response of Fire and Rescue, law enforcement, and 

additional security personnel. Throughout the incident, he 

provided crit ical updates to ensure all  responders were 

prepared for potential risks. His actions led to the safe 

medical transport of the individual and timely notif ication 

of her family. Just days later, on Apri l  9, 2026, Officer 

Baker responded to reports of gunfire in a residential  area. 

Demonstrating strong situational awareness, he 

coordinated with fel low security personnel and staged 

safely while awaiting law enforcement. During this time, he 

identif ied a potential  suspect vehicle leaving the area and 

relayed key details to responding officers. His quick 

thinking and communication contributed to the successful 

detention of the suspect, recovery of a firearm, and 

identif ication of property damage caused by the incident. 

Across both situations, Officer Baker exhibited outstanding 

composure, vigi lance, and coordination with emergency 

services. His actions reflect the very highest standards of 

the security profession and serve as a strong example of 

professionalism in the field.

David Long

2026 

Leader of the Year

Virginia

Mid-Atlantic South

Taran Baker
2026 

Flagship Officer of 

the Quarter

Virginia

Mid-Atlantic South
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Leadership is an action.
Not a position. -  Donald McGannon
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Contributing Writer: Ed Summers
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One of the realities of working in security is that when we do our jobs well, very little happens. Buildings open on 
time, and employees, clients and visitors go about their days focused on daily tasks and responsibilities. Because of 
that, it can sometimes be easy to overlook the importance of the work we do. The truth is that security is often at its 
best when it goes unnoticed. Behind every uneventful day is a team who came to work on time and in full uniform, 
showed up prepared, stayed focused on their duties, understood the site SOP’s and took their jobs seriously.

While the officer on post is the most visible representation of our effectiveness as security professionals, the 
responsibility extends far beyond the officer on post. Every recruiter who fills an opening, every scheduler who finds 
coverage for call outs and open shifts, every supervisor who coaches an employee, every administrative support 
member who ensures our employees are paid accurately and that their concerns are addressed contributes to the 
overall mission. What happens on post is rarely the result of one person’s efforts. It is the result of many people 
doing their part, from recruiting and onboarding, development and retention. Every piece of the process is critical to 
ensure our clients receive the service that they expect from Admiral.

As we enter the summer, I encourage everyone to remember the value of the role they play. While some days may 
feel routine, the work we do every day has an impact on both our clients and our employees. Everyone that clocks in 
at any Admiral client location or office is part of something bigger than the tasks they perform each day. We are part 
of a culture, a standard, a TEAM. The strongest way to continue to build our team is in the way we interact, commit 
ourselves and share a commitment to making each day a successful one, even when you think no one notices. It is in 
those moments that we build a team that is professional, effective and providing the highest quality of service to our 
clients and a positive environment for our employees.

PAGE 7

TWO STRONG BRANDS, ONE GREAT COMPANY

Written by: Michael Mauriello, Senior Human Resources Business Partner
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Authority & Decision-Making
• Decision authority for operational actions is clearly established.
• After hours and holiday decision authority is formally documented.
• A single internal coordination lead is designated.
• Escalation protocols to senior leadership or asset management are clearly defined.
• Roles and responsibilities are aligned with realistic property level capabilities and 

authorities.
Risk Awareness & Event Impact Mapping

• High impact event dates and operational periods have been identified.
• Expected impacts including crowd volume, transit disruption, and road closures are 

assessed using credible sources.
• Proximate and site-specific risk factors are evaluated including:

• Tenant or adjacent buildings risk profile
• Proximity scoring (to event routes, Metro, etc.)
• Implementation of a pre-event perimeter sanitization check to mitigate projectiles 

by securing or removing unsecured exterior items.
• Security coverage assumptions and operational limitations are clearly understood.

External Coordination
• Relevant law enforcement and public safety contacts are identified.
• Reliable methods for receiving situational updates are established.
• Protocols for interacting with law enforcement are understood.
• Staff understand operational boundaries when coordinating with public agencies.

Access Control & Physical Security
• Access control procedures are reviewed for high-volume and elevated risk periods.
• Red/Green card protocols are reviewed and validated.
• Protocols for unauthorized gatherings or access challenges are established.
• Lobby and entry areas are assessed for crowd safety and operational control.
• Secondary access points are appropriately secured (docks, garages etc.)
• Temporary security measures are proportionate to the assessed risk environment.
• CCTV coverage is reviewed and identified issues are addressed.
• Coordination meeting with access control company is conducted.
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Tenant Communication & Expectations
Tenant communications provide clear, consistent guidance, define responsibilities and limitations, 
manage expectations appropriately, consider reasonable flexibility measures, and avoid language 
that could be interpreted as a guarantee.
Incident Response Preparedness

• Shelter-in-place procedures are reviewed and understood.
• Controlled evacuation procedures are reviewed and understood.
• Early closure and delayed opening procedures are reviewed and understood.
• Decision triggers are clearly identified.
• Life safety remains the primary priority.

Communications Management
• An authorized spokesperson is identified.
• Internal communication templates are prepared in advance.
• Staff are directed to rely on verified information sources only.
• Communication protocols prioritize accuracy and message discipline.

Staffing & Operations
• Staffing requirements for peak operational periods are evaluated at least 3–4 weeks in 

advance.
• Property management coverage is confirmed, including vacations and after-hours 

considerations.
• Key vendor support is confirmed, including security, janitorial, engineering, 

elevator, parking, and board-up services.
• Transportation contingencies are in place.
• Critical operational roles are identified.
• Reduced operations contingencies are defined.

Training & Exercises
• Tabletop exercises have been conducted.

• Protest scenarios are included.
• Transportation disruption scenarios are included.
• Shelter-in-place versus evacuation scenarios are included.

• Staff understand the command structure.
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Documentation & Defensibility
• Plans reflect realistic and achievable capabilities.
• Decision-making is documented appropriately.
• Exercises and communications are recorded.
• Language avoids guarantees and overcommitments.

Legal and Responsibility Disclaimer
This Property Readiness Checklist is provided for informational and general planning purposes only. 
Its use is voluntary and intended to support discussion and consideration of preparedness 
measures; it does not establish requirements, standards of care, or mandated actions.
Nothing in this checklist constitutes a guarantee of safety, security, or any specific outcome, nor 
should it be interpreted as creating or modifying any legal duty, obligation, representation, 
indemnification, or assumption of liability by any party.

This checklist is not a substitute for site specific risk assessments, professional judgment, or 
compliance with applicable laws, regulations, codes, or contractual obligations. Each property 
owner, and manager, retains sole responsibility for its own operations, policies, procedures, 
decision-making, and implementation of safety and security measures.

Users of this checklist should evaluate its applicability based on their unique circumstances and are 
encouraged to consult their internal policies, subject matter experts, and legal counsel when 
determining whether and how to apply any information or considerations contained herein.
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This group of dedicated teammates has stepped up time and time again in covering posts, adjusting schedules, and 
keeping our clients engaged and happy.

Monica Jackson: Area Manager
Sade Campbell
Devin Walker

Aaron Rodriguez
Aaleyah Slaughter

Supervisor Luncheon – Austin, Texas
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Baltimore, MD
Mental health is an essential part of our overall 
well-being, just as important as physical health. In 
today’s fast-paced work environment, stress, 
burnout, and everyday challenges can impact how 
we feel, think, and perform. In fact, mental health
 concerns continue to affect employee well-being
 and productivity across workplaces, making 
awareness and support more important than ever. 

Taking care of your mental health doesn’t have to be complicated. Small, 
intentional actions, such as taking regular breaks, staying connected with 
colleagues, setting boundaries, and asking for support when needed, can make a 
meaningful difference. Creating a culture where open conversations are 
encouraged helps reduce stigma and fosters a more supportive, resilient 
workplace.

Let’s continue to look out for one another, prioritize balance, and remember: 
It’s okay to pause, reset, and seek help when you need it. A healthy team starts 
with healthy individuals. 

Operation Manager Tonyette Yeargin did just that by visiting her sites with some 
goodie bags and reminding team members about the importance of  Mental 
Health Awareness. 

MENTAL HEALTH AWARENESS

PAGE 13

Tonyette Yeargin
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SNAPSHOTS & STORIES

Our own Executive Vice President Leon A. Beresford, CPP, PSP, PCI and Vice President of Support and 

Investigative Services Keith Williams were among prominent speakers (such as Deputy Mayor Lindsey Appiah, 

MPD Commander Jason Bagshaw, and MPD Lieutenant Carlos Mejia) at the AOBA Emergency Preparedness 

discussion surrounding the upcoming 250th Anniversary celebrations across Washington, DC. Speakers shared 

key updates on the National Capitol celebrations and emphasized the extensive coordination efforts, 

interagency collaboration, and preparedness work already underway.

AOBA Emergency Preparedness
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Alexandria, VA

NCH Division Vice President Kris Slimmer supporting the 

Animal Welfare League of Alexandria alongside IREM Northern 

Virgina Chapter to assist at the animal shelter.

SNAPSHOTS & STORIES
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Dallas, TX

Division Vice President Michael 

Ashlock, Executive Vice President 

Leon A. Beresford, CPP, PSP, 

PCI, and Branch Manager Paul 

Cogwell proudly supported the 

International Organization of Black 

Security Executives (IOBSE) 

during their 2026 Annual 

Conference. 

Dallas, TX

Director of Operations Jesse Lino 

represented the Dallas team at the Fort 

Worth BOMA “Trade Show That’s Not A 

Trade Show”

Oxon Hill, MD

Operations Manager Val McEwen, Director of 

Operations Jay Atwater, Director of Finance 

Stephen Clement, Portfolio Manager April 

Romero, and Branch Manager Will Gilmer 

attended the 20th Annual IREM Charity Gala to 

support Special Love for Children with Cancer. 

Baltimore, MD

Division Vice President Waynne King 

attended the BOMA Spring Fling 

Music Bingo benefiting the HER 

Resiliency Center. 

Montgomery County, MD

Vice President of Support Services Keith 

Williams, Executive Vice President Leon A. 

Beresford, CPP, PSP, PCI, Division Vice 

President Waynne King, Division Vice 

President Kris Slimmer attended the 

Montgomery County Police Foundation 

Heroes Golf Classic and won 1st Place.
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Houston, TX
Regional Operations Manager Lacretia 
Richards, Division Vice President Michael 
Ashlock, and Executive Vice President 
Leon A. Beresford, CPP, PSP, PCI 
attended Houston's Annual Rodeo Wine 
and Bites Event. 

Washington, DC
Business Development Manager Chris Hines 
and NCH Division Vice President Kris Slimmer 
volunteered their time with IREM DC 8 at Food 
& Friends. 

Washington, DC
The Admiral Security Services team was 
honored to sponsor and attend Apartment and 
Office Building Association of Metropolitan 
Washington's Commercial Awards 
Celebration. 

Washington, DC

Branch Manager Will Gilmer 

and Operations Mangers Val 

McEwen, Sherbie Butler, 

April Romero, and Director of 

Operations Jay Atwater 

attended a meeting about the 

DowntownDC BID with a few 

Industry Partners. 

SNAPSHOTS & STORIES
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Ocean City, MD
Vice President of Support 
Services Keith Williams, 
Operations Manager Tonyette 
Yeargin, Executive Vice 
President Leon A. Beresford, 
CPP, PSP, PCI, Division Vice 
President Kris Slimmer, 
Branch Manager Will Gilmer, 
and Account Manager Antonio 
Mann, CPP attended the 9th 
Annual ASIS Maryland 
Chapter Conference. 

Fairfax, VA
Vice President Dr. Keith 
Williams attended the Fairfax 
County Valor Awards honoring 
the bravery and exceptional 
service of first responders in 
the community, recognizing 
their heroic actions and 
dedication to public safety.

Washington, DC
A few members of Admiral’s Senior 
Leadership and Executive Team attended the 
DCPF Breakfast with the Chief. Chief Jeffery 
Carroll provided a public safety briefing, 
reflecting on the department’s progress over 
the past year and outlining future priorities and 
goals. 
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Houston, TX
Officer Vincent Izzard received February 
Employee of the Month.

 

Charlotte, NC

Security Director Devin Hall and Marcus 

Dawson were recognized for their outstanding 

work at their site. 

RECOGNITION
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Baltimore, MD

Site Supervisor Tacoya Wilson was 

recently promoted and received the 

Client Service Award. 

Washington, DC

Officer Anya Hockaday noticed the sound of water 

dripping inside a freight elevator. Instead of 

ignoring it, she trusted her instincts, investigated 

further, and identified an active leak before it 

escalated. She ensured the issue was properly 

reported and coordinated, protecting the property 

through awareness and follow-through. She was 

awarded the Director’s Award.

Washington, DC
Officer Eukal McClain was given the Director’s 
Award for consistently demonstrating 
professionalism, attentiveness, and a genuine 
commitment to the people he serves. His ability to 
engage tenants, anticipate needs, and create a 
welcoming environment has made a lasting 
impression.

Reston, VA
Branch Manager Will Gilmer and Senior 
Portfolio Manager Brian Carroll presented 
Security Officer Munier Ahmed with the 
Leadership Award.

Baltimore, MD
Officer Donte Code was presented the Client 
Service Excellence Award for consistently 
embodying Admiral’s standards through their 
professionalism, reliability, and commitment to 
exceptional client service.



RECOGNITION
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Washington, DC
Officer Benitra Warren is the recipient of 
the Brookfield Service Award. Officer 
Warren was recognized for her 
exceptional professionalism, alertness 
and commitment to responsible 
communication and customer service. 
Officer Warren’s respectful engagement, 
procedural compliance, and consistent 
representation of the client’s mission 
have distinguished her as a trusted and 
valued member of the team and a strong 
reflection of Admiral Security Services. 

Reston, VA
Branch Manager Will Gilmer and Senior Portfolio 
Manager Brian Carroll presented Security Officer 
Youssef Darsouni with the Leadership Excellence 
Award for

Houston, TX
Account Manager Victor Galan 
presented the April Employee of the Month 
Award to Officer Divine Bobga 

Baltimore, MD
Officer Richard Pierce was presented 
the Client Service Excellence Award for 
consistently embodying Admiral’s 
standards through their professionalism, 
reliability, and commitment to 
exceptional client service.

Baltimore, MD
Officer Nicole Taylor was presented the 
Client Service Excellence Award for 
consistently embodying Admiral’s standards 
through their professionalism, reliability, and 
commitment to exceptional client service.

Charlotte, NC
Security Officer Jeanine Giordano was 
recognized for her vigilance in detecting 
and deterring a potential major event for 
our customer.
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MOVERS & SHAKERS

Paul Chavez – Promotion to Business Systems Manager, Corporate
We are pleased to welcome Paul Chavez to the Admiral Security team. Paul joins us with more than eight years of 
progressive experience across the Family of Companies, including hands-on expertise supporting Admiral’s highly 
specialized billing operations.

In his role as Business Systems Manager, Paul will lead the strategic oversight and governance of our enterprise 
systems, including payroll, billing, HRIS, and applicant tracking platforms. His leadership will be instrumental in 
ensuring these systems operate efficiently and consistently across all regions and divisions.

Looking ahead, Paul will play a key role in our transition to the Workday platform. He will help guide system 
configuration, maintain data integrity, and support a seamless rollout to enhance functionality and alignment 
nationwide.

Paul holds a Bachelor’s Degree in Business Administration from Towson University and a Bachelor of Science in 
Accounting from the University of Maryland Global Campus. He is currently continuing his education at UMGC, 
pursuing a Master of Science in Accounting & Financial Management.

Please join us in welcoming Paul to the team!

TWO STRONG BRANDS, ONE GREAT COMPANY

Esteban Rojas – Promotion to Trainer, Blue Ridge, VA
Esteban Rojas brings over five years of experience in the security industry in the field to the Administration and 
Training Support role with Admiral Security Services. Known for his ability to think strategically and adapt under 
pressure, Esteban is a dependable resource for his team—especially in challenging situations.

During his time with Admiral, Esteban has played a key role in training and mentoring officers at high-volume job 
sites. He emphasizes adaptability and accountability, ensuring operational success despite manpower challenges. 
In addition to his leadership and training contributions, Esteban is known for maintaining a positive work 
environment by finding appropriate moments of humor to help boost team morale.

Outside of work, Esteban is a dedicated husband and father. In his free time, he enjoys watching movies and 
engaging in lighthearted discussions with his wife—often answering questions about the plot in real time, even on a 
first viewing. This habit sharpens his ability to think quickly and provide thoughtful responses, a skill he brings into 
his professional environment daily.

Lisa McMahan – Promotion to Operations, North Carolina
Since joining Admiral Security Services in May 2022, Lisa McMahan has made a remarkable impact through her 
versatility, leadership, and commitment to professional development. Over the past few years, Lisa has excelled in 
multiple roles, including Regional Operations Manager and Administrative and Training Support Coordinator, before 
transitioning back into Operations. Today, she proudly serves as Regional Operations Manager overseeing the 
Greensboro and Charlotte markets.

Lisa’s expertise extends far beyond operations. In her previous role, she played a pivotal part in training and 
certification efforts—leading DCJS training in Virginia and PPSB instruction in North Carolina. She is also a certified 
instructor for First Aid/CPR/AED and the REVIVE! Opioid Overdose and Naloxone Education (OONE) program for 
the Commonwealth of Virginia. In addition, Lisa contributes to the next generation of professionals by instructing 
Campus Security Officer (CSO) courses at community colleges throughout Virginia.

Lisa’s dedication to excellence, safety, and education continues to strengthen both our teams and the communities 
we serve.
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